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Since some critics have proposed that correlations 
between crosscult ural comparisons of high prestige occupations and 
standard occupational indexes might prove lower if larger numbers of 
occupation titles were compared and if nonurban populations were 
studied, the occupational prestige evaluations of a rurally isolated 
group of American Indians were studied. A panel of seven judges, all 
of whom were Mississippi Choctaw Indians and Bureau of Indian Affairs 
or Tribal administrators, were asked to rank 94 occupation titles 
(derived from a sample of Choctaw high school students who had 
previously indicated that these titles reflected their: occupational 
aspirations or expectations, parent's aspirations for them, and role 
model's or family breadwinner's occupations). Working independently, 
each panel member ranked the positions from low to high using the 
criteria of education, responsibility, attractiveness, reward, 
security, and general prestige. When compared via an analysis 
variance test with the prestige* scores of matching occupation titles 
in the Duncan Socioeconomic Index, the index revealed significant 
ditferences. The product moment correlation (.78) was lower than 
would be expected between a subsociety and its dominant society. 
Considerations of occupation relevance and accessibility and the 
Choctaw cultural isolation seem to have influenced the variations 
found. (JC) 
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ADSTKACT 

Most crosscultural conpnriscns of the ..rest I go opslsncd to cccupa- 
tlcni; hrve yielded Imprc:;slvcly hio'i correlations with the IJOPX scores, 
regardless of the dcnree of development of the counlrles Involved. Sc.-o 
crItlcG have proposed that correlations cu'cht be Ic./cr (1) If larger 
ntiT^ers of occupational titles were cccrp-rod and (?.) If non-urban popula- 
tions were r.tudied. The present study compared the cccupotionol prestige 
evaluations of Clioctaw Indians (located on a rurally isolated reservation 
In east central Mississippi) for 5^ occupations with tl.e prestloc scopes 
of niatching titles in the Dunc.cn Soc iocconoriiic Index. An nnalysis of 
variance test demonstrated tliat significant differe.iccs existed botweo:; 
the two indices. The product-monent correlcVcion of .7O Is lower them 
would be expected between a subsoclety and tb. dominant society of a 
hlohly industrialized nation. Cons iderot I-.ns of relevance and accessi- 
bility of the occupations to the Choctaw society, as well as unique 
cultural end situational factors, appear to have Influenced the 
variations found. 



^ 'This paper Is drawn from a larger study of tlic occupational 

p orientations of Choctaw high school students (Spencer. 1973), supported 

by the Mississippi Agricultural and Forestry Cxperlinent Station and the 

S-81 Southern /Region 1 1 Youth Study. 
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OCCUPATIONAL PRESTIGE AMOWG TliE CHCCTAU INDIAfiS 

Sociologists have cunpiled a great deoi of evidence demonstrating 
the stability of the prestige that has acccinpanicd occupations across 
time ond space. The most drar.iclic evidence to date Is the product- 
moment correlation of .99 between the v/ell-kna.'n and widely-used 
National Opinion Research Center (NORC) scores of 13^7 ond the scores 
oblclned in the 12o3 replicating study (iiodge, ot a^. , 19&6b.326). High 
correlations between thr I9S3 scores and a series of study scores dating 
back to 1925 led Hodge, et, a^. (1966b:329) to conclude that ''there have 
be'^n no substantial changes in occupational prestige in the United 
States since 1925.'* 

Spatial stability has been asserted on the basis of high correla- 
tions obtained frcm many cross-national comparisons of comparable 
occupational titles (Hodge, et ai. , \SS(>o\ Inkeles and Rossi, 1955; 
Tiraklan, 1958; Thomas, 1962; Armer, I968). Inkeles and Rossi (1955:329- 
39) reported high correlations betv^een the occupational prestige 
ratings of six highly industrialized countries (i.e., the United States, 
Great Britain, New Zealand, Japan, Germany, and the Soviet Union). On 
the basis of their findings, they proposed that structural similarities 
between the countries, particularly industrialization and nationaliza- 
tion, were responsible for the common status hierarchy. 

Discoveries by Tiryakian (195S), Thomas (1962), and Armer (1968) 
that less developed societies (i-e., in the PhMIIppincs, Indonesia, 
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and Nigeria, respectively) held prestige rankings for occupations 
similar to those of the United States served to raise serious questions 
regarding the industrialization hypothesis. Hodge, ot aj^, (19S6a) 
made a secondary analysis of a number of studies involvinq a total of 
2k countries, seme of which varied widely in terms of industrial 
develop.Tent. Although greater variations emerged among the 2k nations 
that were found by Inkeles and Rossi (1955), the average correlation 
coefficient of ,91 was only slightly lower than the average of the 
Inkeles-Rossi comparisons (i.e., 9^0. Hodge, et aj.. (lSo6a:3lO) 
concluded that structural similarities other than industrial develop- 
ment must be operating to produce the congruency of occupational 
evaluations. They noted that coimion to all societies of any complexity 
are the specialized institutions which 

. , . carry out political, religious and economic functions, 
and . . . provide for the health, education., and v/elfare of 
the population,. . , Considering the Importance of these 
functions to the maintenance of complex social systems, it Is 
not surprising that occupations at the top of these institu- 
tional structures should be highly regarded. Moreover, tliese 
are the very occupations which require the greatest training 
and skill to which the greatest material rewards accrue. 
Marsh (1971:221-22) concurred with this view and stressed the point 
that selected role characteristics (i.e., education required, authority 
inherent in, and rewards that accrue from a given occupation), cross 
societal boundaries and serve as universal prestige indicators. 



Taylor (1568:166-69) analyzed theory and data in the area and concluded 
that "the v/eight of evidence ... lies in the direction of a func- 
tional distribution of occupations in on hierarchy." 

Sane researchers in recent years have raised provoking questions 
regarding the research methodology used in the occupational prestige 
studies. Haller and Lewis (1366:2)1) noted that researchers in the 
area have tended to select for comparative purposes a small number of 
occupations which are coiVimon to, and thus most easily translatable 
between, societies. They suggested that had larger numbers of occu- 
pational titles been compared, correlations obtained might have been 
Icv/er. There Is some evidence which suggests that occupations which 
vary somcv/hat across societal boundaries show smaller correlations 
(e.g., blue collar occupations, service occupations, etc.) (Hodge, 
et ai. , 1966a:3l8-19) . 

Another possibility, pointed out by Haller, et_ aj^. ( l972:9^1-/}2) 
Is that the high correlations found "may be due largely to . . . over- 
generalization of research done in urban areas " (underscoring added). 
Haller, ot^ aj^. (1972), in a study of three Brazilian communities which 
variQd.-^n degree of isolation from urban areas, found evidence to 
support their hypothesis that correlations with the NORC scale would 
diminish as isolation of the population samples increased. The lowest 
correlations were between the most isolated community studied, Acucena, 
and the NORC scores (.6?) and between ^cucena and the urban center of 
Sao Paulo (.69). Generalizing from their findings, they posited that 
••isolated sectors of many contemporary societies may have occupational 
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prestige hierarchies . . . which differ fron the well-known Euro- 
American form** (p. 5^1). Holler and Lewis (1566:211-12) proposed 
that the fcctor involved In the intersoc ietal similarities of occupa- 
tional evaluations may be "urbanization in general rather than Indus* 
trlalUatlcn in particular.'* 

Armer (1S68:35) analyzed the occupational status evaluations of 
self-Identified "modern" and "traditional" subsamples in Hausaland, a 
non-indu5ti ia I subsocfety in Nigeria. Correlations with NORC scores 
v/erc .So for che tiaditicnal crcup and .90 for the better-educated 
"modern" group. Armer concluded that the variations v;ere less than 
significant, hut suggested that furthe- research is needed In less 
cofTiplex and mo"c isolotec* rocicties bt.fore final conclusions are 
reached. In addition, he pointed out the need for a more adequate 
theoretical explanation for the "discrepancies in occupational prestige 
evaluation which appear but tend to have little effect on overall 
similarities between prestige structures" (p. 36). 
Study Pooulat ion 

American Indians living on reservations are, in many ways, unique 
subsoclctles within the United States. One of the most salient char- 
acteristics of reservation populations is their lsolation--phys leal , 
structural, and cul tural--f rcfn the larger society. Most reservations 
are physically isolated in rural, economically depressed areas. The 
unique relationship of Indians to the federal government has resulted 
tn their structural isolation. The combination of physical and 
structural Isolation has contributed tcward prolonged cultural Isola- 
tion. 
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The Mississippi Choctaws, descendants of those Choctaw$ who 
refused to migrote to Oklahoma under an 1830 treaty, ore no exception 
to the above generalizations. Peterson (1970a, lS70b) has documented 
their struggles to survive both physicu ly and culturally. Labeled as 
nonwhite by the white population in the region, they declined any 
employment which would identify them with blacks and, thus, were ex- 
cluded frcffi participation in the economic structure of the region until 
the rise of the sharecropper system following the Civil War. Thereafter, 
most Choctaws subsisted as sharecroppers, small farmers, or agricultural 
day laborers. This low-level participation in the local economic 
structure enabled them to resist continuing removal efforts on the 
part of the federal government and made possible the development of 
seven Clioctaw communltlesn in the rural areas of their ancestral home- 
land which v^ere later designated as a reservation area (De Rosier, 
1970:174-8^; Peterson; 1972:1286-87; and Bounds, 1964:^7-55). 

The decline of farming and the rise of farm-related and other 
Industry in the economy of the region in the I950's resulted In the 
loss of agricultural jobs for many Choctaw families. Unemployment 
rates rose as lack of vocational and English skills as well as dis- 
crimination against the hiring of Indians in the local industries 
prevented Choctaws from finding local employment. Two mijor changes 
In 1964 made prospects somewhat brighter for Choctaws who wished to 
remain In the reservation communities. For the first time, high school 
facilities were made available on the reservation; and, secondly, the 
CIvM Rights Act opened up employment In local Industry. Other more 
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recent changes In the political and econcxnic structure of the Choctaw 
tribol government hove resulted in increased eniployrnent alternatives. 
In spite of these changes, ha;ever, the median level of formal educa- 
tion of the reservation population in 1970 was only eight years and the 
median family income was only slightly above $3,000 (U. S. Bureau of 
the Census , I970) . 

Given the physical, structural, and cultural isjation of the 
Mississippi Choctaws and their history of restricted access to educa- 
tion and occupations, it seemed likely that occupations might be defined 
variantly by individuals of that subsociety than they are by the larger 
society. 
Melhodol ogy 

A panel of seven judges, all of whom were Choctaw Indians and 
BIA or Tribal administrators, v;as asked to rank 9^ occupations on the 
basis of their prestige among Choctaws, According to Goode and Hatt 
(1952:256-57), a small panel of experts is an acceptable and sometimes 
preferable method of eliciting group opinion, particularly when the 
problem of lack of knowledge may arise with the use of a representative 
sample. The rural and cultural isolation and low levels of education 
of the majority of the Choctaws, particularly older Choctaws, preclude, 
for the average Choctaw, fin extensive knavledge of occupations. In 
addition, a language barrier exists for many older Choctaws. The 
panel of officials was believed to be a uniquely qualified group to 
serve as judges of the prestige of occupations among Choctaws in that 
they alone possessed an awareness of the prestige of occupations among 
both lower class and middle class Choctaws. 
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Each judge was individually presented with a deck of cards on 
which were printed the titles of the Sh occupations. The Sk occupa- 
tions included were occupations which a sa.nple of Choctaw high school 
students had previously indicated as their (1) occupational aspirations. 
(2) occupational expectations, (3) parent's aspirations for them, (k) 
role models' occupations, or (5) family breadwinners' occupations.^ 
Each worked independently and was instructed to use the following 
criteria in ranking the positions from low to high: M) the educa- 
tion, skill, training, or experience required for the job; (2) the 
responsibility involved in the job; (3) the attractiveness of the work; 
ik) the rewards that accrue to the position; (5) the security or lack 

of it inherent in the job; and (6) the general prestige of the job 

among Choctaws. 

Analysis of variance tests verified the absence of significant 
differences between the evaluations of the seven judges and the lack 
of a significant difference between the mean and median ran!-.s of the 
occupations. The mean rankings were, therefore, used to order the 
occupations into the Choctaw Occupational Prestige Index. -[Table 1 
about here.] 

Because of the limited number of comparable occupational titles 
included in the NORC scale, the Duncan Socioeconomic Status Index was 
used to represent the prestige of occupations for the larger American 
society. (See Table 1.) The Duncan Index is an expansion of the NORC 
scale and includes all occupations listed in the detailed classifica- 
tion of the 1950 Census (Duncan, 19&l:109-38; Reiss, 1961:263-75). 
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Lasswell (I965.^*39) evaluated it as "the most analytically paverful 
occupation scale now in existence." This use of this comprehensive 
indox of occupations to obtain matching titles serves to eliminate 
one of the major criticisms of other studies (i.e.. the restricted 
number of occupational titles sampled) (Haller, e^ aj_, , 1966:211). 

Analysis of variance and a product-mcment correlation coefficient 
(r) were computed using the n^ean ranks of the 9^ occupations in the 
Choctaw Index and the mean scores of their counterparts in the Duncan 
Index. ^ A review of the literature In the area reveals that a wide 
variety of techniques and procedures have been used in previous oc- 
cupational prestige comparisons. Correlations of scores and rankings 
obtained have yielded high correlations despite the variety of nethod- 
ological and statistical techniques used, leading Hodge, et al. 
(1966a :329) to conclude that "the vcrall structure of prestige is 
invariant under quite drastic changes in tec'mique." Bohrnstedt and 
Carter (1971:131-32) have contended that 

. . . even though some errors In in erence may occasionally 
be made by using ordinal data with parametric techniques, the 
increase in power makes the risk seem small . . . Therefore, 
we conclude that, when one has a variable which is measured at 
least by the ordinal level, parametric statistics not only car 
be, but should be. applied. 
Pes u Its and Discussion 

The application of the nalysis of variance test between the 
Choctaw Index and the Duncan Inde^ yielded an F ratio of S.Olk x^hich. 
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with one and 186 degrees of freedcm, was significant at the .01 level. 
This finding |ndic^.tcs th.t significant differences exist between the 
tv/o indices. 

Ccmputation of tr.e prcduct-mcmcnt coefficient of correlation 
demonstrated a correlation of .78. Application of a test of signif- 
icance indicated that the coefficient is significant beyond the .001 
level. This coefficient is among the lowest found by any previous 
crosscultural studies of occupational prestige. 

When the correlation coefficient Is converted to a coefficient 
of determination (r^) , it can be demonstrated that the relationship 
between the two Indices accounts for only 6I percent of the variation 
involved In predicting the prestige of occupatlcns of the Choctaw Index 
from the Duncan Index. Thus. 39 percent of the variation is unexplained 
by the relationship between the two hierarchies. We may conclude that 
although there is a relotlonship between the two indices, the magnitude 
of the relationship Is less than would be expected between the dcxninant 
society and a subsoclcty of a complex, industrialized nation. 

An Item-by-Item analysis of the relative rank positions held 
by occupations on the two Indices revealed extreme differences for 
a number of occupations. [Table 2 about here. 1 I n re lat Ion to the 
Duncan Index, the Choctaw Inoex demonstrates that Choctaws place 
higher valuation on selected technical, skilled, semi-skilled, and 
unskilled occupations than does the larger American society. Note, 
for example, that 
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(1) Para-professlonals ond sub-professionals fn the health 
field ore given higher statuses (e.g.. nurses, both 
profecslonal and practical, and medjcoi or dental 
technicians ond assistants). 

(2) Skilled workers, such as auton^obilc mechanics, electricians, 
carpenters, welders, etc.. .re given especial status. 

(3) Unskilled workers, such as laborers and janitors, are 
given elevated statuses. 

Ccnerollv. the occupations which wore given elevated statuses are 
occupations which presently ore held by, or else are narrowly ac 
ccsslble to, the ^ore a.bltlous and better educated of the Choctaw 
population. Until recently, low-leve! positions with the BIA, such 
as janitor or laborer, were the ..best available'. Jobs end generally 
went to the best-educated (Peterson, 1970b.26/,). As educational and 
occupational opportunities and alternatives have Increased In recent 
years, hlghly-^otlvated Choctaws are r,ovIng Into skilled Jobs, and 
these are the Jobs which may at present be characterized as the '.best 
possible., for the average Choctaw household head. Another occupation, 
".e»ber of ar.ed forces,.. Is valued ,n that service ,n the ar.ed 
forces has long been a path accessible to and chosen by .any Indians 
who sought to obtain occupational sMlls and to achieve so.e up>«rd 
".oblllty when other alternatives were not open to then,. 

Examination of the occupations which are assigned high or 
moderate status on the Choctaw Index (see Table 1) appears to Indicate 
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that functional l.portonco and pre.tlge correlates fdentlfled in other 
studies ond suggested as criteria to the j...- education, skill 

or experience, responsibility., and reward. . primary bases for the 
occupational evaluations mode by the Choctow iudges. Many exceptions, 
however, indicate that relevance and "accessibility" of the occupa- 
tlons to Choctaws sometimes override other criteria. 

For example, the top status positions In the Choctaw Index ere 
assigned to school administrators, teachers, and professional nurses. 
With lawyers, physicians, and c-ntists receiving subsequent sta.us 
positions. The reverse order holds In the Duncan index. The posl- 
tlons of lawyer, physician and dentist, although functionally 
necessary to the Tribe, at the same t In^e possess qualifications so 
stringent as to make them In effect inaccessible to Choctaws at the 
present time. On the other hand, a Choctaw ncv serves as an admin- 
istrator of the Choctaw schools, a few Choctaw teachers are teaching 
In the elementary schools, and the educational requirements for 
becoming teachers and professional nurses arc within the range of ac- 
cessfbinty. although only to highly motivated and highly educated 
Choctaws. It appears that the more accessible of the professional 
positions are awarded the highest statuses. Nevertheless, other profos- 
slonal positions which are functionally Important to the society (e.g.. 
physician, dentist, etc.) are also given high status positions. 

. Relevance and accessibility to the Choctaw population also 
appear to play a largo role In the derogation of selected professional 
and other white collar occupations In the Choctaw index.{e.g.. natura! 
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.dentist, editor or reporter, salesman, bank teller. Insurance agent, 
etc. See Table 2.). The cicrogat Ion of the rema ining occupat Ions 
listed contorrrs more to the cducat lon-respons Ibi 1 Ity-rewards criteria 
as well as to unique situational factors. For exon,ple, recreation and 
group workers, clergymen, out-reach workers, and school bus drivers 
are probably downgraded because they are either part-time positions 
and/or occupied by Choctaws with little education. The downgrading 
of "foremen" In all Instances In which this title appears Is an 
Interesting phenomenon and Is apparently a reaction against the plac- 
ing of one worker In a superior position over other workers. The 
writers were advised that respect Is given a Choctaw foreman or 
supervisor o' / If he works alongside the other men rather than 
simply giving orders and that this respect Is enhanced If the foreman 
Is more advanced In age than hi- subordinates.^ 
Cone lus Ions 

Although the factors Identified as correlates of occupational 
prestige In previous studies (i.e.. functional Importance, education- 
sklll-experlence. scarcity, rewards, etc.) were also basic In the 
evaluations of the Choctaw judges, considerations of "relevance" and 
"accessibility" of the occupations to the Choctaw population often 
transcended these criteria and resulted In an occupational hierarchy 
somewhat variant from that of the larger society. In addition, certain 
Structural and cultural factors unique to the Choctaw subsoclety 
operated In the statuses assigned to occupations by them. 

The findings of this study lend further support to the hypoth- 
esis of Haller. et ^. (1972) that occupational presUge correlations 
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may diminish as isolation of a population Increases. Although the 
product-nonient correlation of .78 indicates a moderately high associa- 
tion between the occupational prestige evaluations of Choctav/s and ths 
larger society, an analysis of variance test demonstrated that signif- 
icant differences exist between the two indices. In addition, the 
correlar'on coefficient of .78 Is among the lowest reported in previous 
crosscultural studies and Is Icwer than would be expected for a sub- 
society within the larger society of the v;orld*f. most Industrialized 
nation. Although the physical and cultural Isolation of the Chcctaws 
Is based on ethnicity as well as federal policy and constitutes what 
Is perhaps one of the more extreme cases In the United States, the 
findings of this study and those of Hallcr, et aj[. (1972) serve to 
point out the need for further study of the prestige assigned to 
occupations by Isolated subsocietles as well as the need for a more 
comprehensive explanation of the variations that emerge. 
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Table 1. Comparison of Choctow Occupational Prestige Index and 
Duncan Socioeconomic Status Index 



Choctaw Ind ex punca.i jndex 

Occupations Mcon Ranks Mean Scores 



School administrator 90 78 

Teacher Ql^ y2 

Nurse, professional 82 

Lav/yer 81 93 

Physician or surgeon 79 32 

Dentist 77 

Technician: medical or dental 77 l^Q 

Computer programmer 76 62^ 

Tribal chairirion yl^ jl^b 

Technician: electrical or electronic 7k 62 

Electrician 73 i^i^ 

Draftsmen 72 67 

Artist 69 67 

Social or welfare worker 69 6^ 

Sports Instructor or coach 67 

Airline pilot ^ 66 79 

Designer 6^ 73 

Guidance counselor 63 Jk 

Computer operator 62 2*7 

Athlete 62 52 

Actor 61 60 

Pol iceman 61 2*0 

Model 61 2*53 

Practical nurse 60 22 

Secretary 60 61 

Technician: other engineering or 

physical sciences 58 62^ 

Forester 58 i^g 

Detective, private 58 36 

Automobile mechanic 55 |g 

Tribal program coordinator 55 52^^ 
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Tabic 1. Continued 



n,.^.. Choct.-;w Index Duncan Ind ex 

Occupations Mean Ranks iiean iicorcs 



Tl/EPT director 55 g^^b 

Musician • 



5^ 52 



Dentcl assistant 5/1 

Instructional aide 53 ^/^a 
Proprietor: self-employed, 

construction 53 



Welder 52 

Beautician 5] 

Insurance agent 5I 

Sanitary engineering assistant 5I 55a 

Carpenter 50 15 

Member of armed forces 50 13 
Painter: construction or maintenance 50 16 

uietltlan 4g 

l-lall carrier 4g 53 

Social v/ork aide 48 

Manager, official or proprietor 

(salaried): Ind. not rep. kQ g2 

Nurse's aides: IHS 47 22^ 

Machinist i^y 

Foreman: maintenance /^o^ 

Editor or reporter 46 ^2 

Natural scientist 45 qq 

Recreation or group v/orker 45 

Salesman: wholesale 45 g| 
Operative: manufacturing, ship and 

boat bui Idlng 44 jg 
Foremen: manufacturing, elect, mach, 43 60 

Operative: manufacturing, motor 

vehicles 42 2] 
Foremen: manufacturing, nondurable 

goods 4, 

Craftswoman: trfbal 49 32^ 

Sanitary aide: BIA 40 

Truck driver 40 
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Table 1. Conllnucd 





Choctaw ! ndcx 


Duncan Index 


Occupat i ens 


Mean Ranks 


Mean bcorcs 



Dank tel ler 


30 


52 


Opera I i vg : nonmanuractur i ng, 






ra i 1 reads 






Maintenance v;orkcr: 13 1 A 


38 




Nurse's aide: tribal 


37 


22^ 


C lergyrren 


36 


52 


Salesclerk 


36 




Construction worker: BIA 


3'f 


19 


Janitor: BIA 




9 


oCnUOl L>Ub UllVUl uilU JcJillLUI 






Operative: manufacturing, elect, mach. 




26 


Laborer: BIA 


33 


r 

r 


Operative: manufacturing, apparel 


33 


21 


Excavating, grading, and road mach. 






opc ra lot 


J*- 


Operative: manufacturing, paints. 


32 


15 


Outreach viorker: tribal 


32 


26 


School bus driver 


31 




Operat i ve: manufacturing, ind. not 






rep. 


31 


16 


Operative: manufacturing, meat 




16 


products 


30 


Construction worker: tribal 


29 


19^ 


Maintenance worker: tribal 


29 


259 


Operative: manufacturing, watches 


29 


20 


Laborers : construct ion 


25 


7 


Jani tors : tribal 


Ih 


9 


Laborers: nonmanufactur ing, rai 1 roads 
Cook (excluding private household) 


Ih 


3 


23 


15 


Mainstream worker: tribal 


22 


8 


Operative: manufacturing, sawmi 1 Is 


22 


7 


Laborers: nonman^J^factur ing, ind. not 






reported 


21 


6 


Laborer: con^mum Cat ions , utilities 






and sanitary service 


19 


6 


Laborer: noninanu-factur i ng, wholesa le 






and reta i 1 


19 


12 




Table 1. Continued 
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Chocta w i ndox Duncrn Index 

Occupations Mean Ronks Hean Score 



TWCPT v/orker: tribal 19 8^ 



Laborer: manufacturing, sawmi lis 15 
Kitchen aide 12 10^ 

Babysitter 8 



^Assigned score; not included in Duncan Index. 

Listed in Duncan Index as Ofricial or administrator: local 
public administration. As no distinction is made between levels of 
administrators, the score of "5^+" may represent too low en estimate 
for "tribal chairmon*' as it places him on the same level as his 
subordinates (e.g., tribal program coordinators and the TWEPT Jlrector). 
This lack of differentiation inherent in the Duncan scale probably 
accounts for the dii'fercnce observed in assigned rank position between 
the two scales regarding the '*tribol chairman** title. 

^Score for '^Technician (n.e.c.)/* 

^Score for ''Carpenter." ^ 

^Listed as "Bus-driver" in Duncan Index. 

^Score for "Laborer: Nonmanufactur ing industries." 

9Listed as "Repairmen" fn Duncan Index, 

^Score for "Private household worker: Living out." 

SOUilCE: Duncan Socioeconomic Index for Occupations: 'Table B-1," 
Appendix B, pp. 263-75 in Albert J. Reiss, Jr., ct al , . 
Occupations and Social Status. Hev^ York: Free Press, I96K 
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FOOTNOTES 

^Obtained for the larger study from which this paper was drawn. 

^The large number of ties Involved In the two Indices precluded the 
use of Spearman's rho (rg) In this study. Another ordinal statistic, 
Kendall's tau (t) , can handle large numbers of ties but is not 
comparable to or r which have been used In previous studies 
(Slegel, 1956:219). 

^Inforrutlon acquired in conversation with Dr. John H. Peterson, 
an authority on Choctaw history and culture. 
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